
AGENDA TOWN OF DIDSBURY 
REGULAR COUNCIL MEETING  

March 10, 2020  - 6:00 PM 
 
 
ATTENDANCE: 
Mayor: R. Hunter; Deputy Mayor: D. Moore 
Councillors: J. Baswick, M. Crothers, C. Engel, E. Poggemiller, B. Windsor 
Chief Administrative Officer:  E. Gorner  Chief Financial Officer:  A. Riley 
Recording Secretary: D. Porath 
 
1. CALL TO ORDER  
 
2. ADOPTION OF AGENDA 
 
3. ADOPTION OF MINUTES 2 

a. Regular Council Meeting Minutes – February 25, 2020  
 

4. DELEGATION/ PRESENTATIONS - None  
 

5. PUBLIC HEARINGS – None 
 

6. BYLAWS & POLICIES  
a. Town of Didsbury Library Board Bylaw 2020-02 5 
b. Economic Development Advisory Committee Bylaw 2020-05 10 
c. Central Alberta Regional Assessment Review Board Bylaw 15 

 
7. BUSINESS  

a. Town of Didsbury/Mountain View County Inter-municipal Collaboration Framework 23 
b. Financial Support Grant Request – Didsbury Museum 64 

 
8. REPORTS 

a. CAO Report 73 
b. Council Reports 76 

 
9. CORRESPONDENCE & INFORMATION  

a. Correspondence & Financial Statement 94 
 

10. GALLERY QUESTION PERIOD 103 
 

11. CLOSED MEETING - Due to sections 16, 17, 24, 25 and 29 of the Freedom of Information and 
Privacy Act (FOIP) 

a) Adjourn to Closed Meeting 
i. Land Matter – as per Sections 16, 24, 25 of the FOIP Act 
ii. Staffing Matter – as per Sections 17, 24, 25 of the FOIP Act 
iii. Advice from Officials – as per Sections 24, 25, 29 of the FOIP Act 

  
12. NOTICE OF MOTION 104 

 
13. ADJOURNMENT  
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REGULAR COUNCIL MEETING 
Request for Decision (RFD) 

Vision: The Place to Grow. 
Mission:  Creating the Place to Grow. 

 

PREPARED BY:  D. Porath, Executive Assistant 
 
REVIEWED BY:  E. Gorner, Chief Administrative Officer 

 

DATE: MARCH 10, 2020 

AGENDA ITEM NO.: 3  

SUBJECT:  ADOPTION OF MINUTES 

BACKGROUND: The minutes from the previous Regular Council Meeting are presented for Council’s review and 
approval. 

ADMINISTRATIVE REVIEW:   

RELEVANT LEGISLATION:  Bylaw 2019-03 “Procedural Bylaw” 

BUDGET IMPLICATIONS: N/A 

STRATEGIC PLAN ALIGNMENT:  An Informed and Engaged Community 

RECOMMENDATION: That Council accept the minutes of the February 25, 2020 Regular Council Meeting as 
presented. 

ALTERNATIVE OPTIONS:  That Council accept the minutes of the February 25, 2020 Regular Council Meeting as 
amended. 

Attachments:  (May take the form of pictures, graphs, letters, etc.) 

1.  Regular Council Meeting minutes. 
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Initial 

Minutes of the Town of Didsbury 
Regular Council Meeting 

February 25, 2020 
 

Present: Deputy Mayor: D. Moore (Chair) 
Councillors: J. Baswick, M. Crothers, C. Engel, E. Poggemiller, B. Windsor,  
Chief Administrative Officer: E. Gorner  
Recording Secretary:  D. Porath 

Absent: Mayor R. Hunter, Chief Financial Officer:  A Riley 
 
1.  CALL TO ORDER 
 Deputy Mayor Moore called the Regular Council Meeting to order at 6:00 PM. 
  
2.  ADOPTION OF AGENDA 
 Res. No. 074-20 Moved by Councillor Baswick to approve the agenda as presented. 
   Carried 
3.  ADOPTION OF MINUTES 
 a. Regular Council Meeting Minutes – February 11, 2020 

 Res. No. 074-20 Moved by Councillor Engel to approve the minutes of the February 11, 2020 
Regular Council Meeting as amended: 

  AMEND:  Under delegation, “partnership” should read “opportunity of 
affiliation”. 

   Carried 
4.  DELEGATION/PRESENTATIONS 
 None 
    
5.  PUBLIC HEARINGS 
 None 
    
6.  BYLAWS & POLICIES 
 a. Central Alberta Regional Assessment Review Board Bylaw 2020-04 

 Res. No. 075-20 Moved by Councillor Windsor that the Second Reading of the Central Alberta 
Regional Assessment Review Board Bylaw 2020-04 be approved. 

   Carried 
7.  BUSINESS 
 a. Additional Crown Prosecutor 

 Res. No. 076-20 Moved by Councillor Engel that a letter be sent to the City of Red Deer expressing 
that the town agrees in principle with the request for an additional Crown 
Prosecutor and that a request be made to consider a draft of the letter prior to 
signing. 

   Carried 
8.  REPORTS 
 a. CAO Report 

 Res. No. 077-20 Moved by Councillor Windsor to accept the CAO Report as information. 
   Carried 
 b. Council Reports 

 Res. No. 078-20 Moved by Councillor Crothers to accept the Council Reports as information. 
   Carried 
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Regular Council Meeting 
February 25, 2020 
Page 2 of 2 

 Initials 

 

    
9.  CORRESPONDENCE/EXTERNAL REPORTS 
 Res. No. 079-20 Moved by Councillor Windsor that the external reports be accepted as 

information. 
   Carried 
10.  GALLERY QUESTION PERIOD 
    
11.  NOTICE OF MOTION 
 None   
    
12.  ADJOURNMENT 
 Res. No. 080-20 Moved by Councillor Crothers to adjourn the meeting at  6:13 PM. 
   Carried 
   

Mayor Rhonda Hunter  Chief Administrative Officer Ethan Gorner 
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REGULAR COUNCIL MEETING 
Request for Decision (RFD) 

Vision: The Place to Grow. 
Mission:  Creating the Place to Grow. 

PREPARED BY:  D. Porath, Executive Assistant 

REVIEWED BY:  E. Gorner, Chief Administrative Officer 

DATE: March 10, 2020 

AGENDA ITEM NO.: 6.a)  

SUBJECT:  TOWN OF DIDSBURY LIBRARY BOARD BYLAW 2020-02 

BACKGROUND:  The Town of Didsbury Library Board Bylaw is brought before Council for their information  

ADMINISTRATIVE REVIEW:  Administration has revised the draft bylaw document to incorporate the 

terms of reference, which Council had drafted and reviewed previously as a separated document.  The 

Bylaw should now be referred to committee for a thorough review.

RELEVANT LEGISLATION: 

BUDGET IMPLICATIONS: N/A 

STRATEGIC PLAN ALIGNMENT:  An Informed and Engaged Community. 

RECOMMENDATION: That Council refer the Town of Didsbury Library Board Bylaw 2020-02 to committee for review.

ALTERNATIVE OPTIONS: 

Attachments:  (May take the form of pictures, graphs, letters, etc.) 

1. Town of Didsbury Library Board Bylaw 2020-02
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TOWN OF DIDSBURY 
TOWN OF DIDSBURY LIBRARY BOARD BYLAW NO. 2020-02 

 
A BYLAW OF THE TOWN OF DIDSBURY IN THE PROVINCE OF ALBERTA RESPECTING THE 
TOWN OF DIDSBURY LIBRARY BOARD. 
 
WHEREAS the Town Of Didsbury Library Board was established by the Town of Didsbury 
Bylaw No. 911, passed on October 20, 1964 and 
 
WHEREAS it is deemed right and proper to determine the composition of the Library 
Board and the method of appointments thereto, and 
 
WHEREAS Under the Authority and pursuant to Section 4 of the Libraries Act, R.S.A. 2000, 
Chapter 2-11, as amended, members of the Town of Didsbury Library Board are 
appointed by Council.     
 
NOW THEREFORE THE COUNCIL OF THE TOWN OF DIDSBURY DULY ASSEMBLED ENACTS AS 
FOLLOWS: 

 That the appointment of the members from Town of Didsbury and Mountain View 
Councils shall be made annually at the Organizational Meeting of the respective 
councils and shall be for a term of one (1) year.   

 ,and tThe appointments of members-at-large shall be for a three (3) year term or any 
unexpired portion thereof and eligible to be re-appointed for two (2) additional three 
(3) year terms.   

1. Name of Committee: The Didsbury Municipal Library Board 

2. Purpose of the Committee: 

1. The Didsbury Municipal Library Board is the corporate body 
empowered by law t o operate the Didsbury Municipal Library in 
accordance with The Alberta Libraries Act and Libraries Regulation. 
It is an autonomous, decision-making board created under Town 
of Didsbury By-Law No. 05-15 and has full management and 
control of the Library.  The following policies comply with the Act 
and guide the Board in its operation. 

3. Membership: 

1. The Didsbury Municipal Library Board, hereafter called the 
Board, will consist of between seven and five voting members 
appointed by the Didsbury Town Council. One of these voting 
members will also be a Town Councillor and one a County 
representative. 
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i. In the event that the current membership of the Board 

exceeds nine members at the time of adoption of the 

Terms of Reference, any additional members shall be 

grandfathered until such time that the membership is 

reduced to nine members. 

 

 

ii.  The Board shall endeavour to ensure that the majority 
of voting members reside within the Town of Didsbury 

Municipal boundaries. 

2. All prospective Board members will provide a current criminal 
record check when submitting a request for appointment to the 
Board. 

3. A term of office for a Board member is three years, except 
Council members who are appointed annually. Ideally the terms 
will be staggered so that one or two terms expire each year. No 
member of the Board may serve more than three consecutive 
three-year terms, subject to the Act. 

4. Within five working days of a vacancy becoming available on the 
Board, the Chairperson will report it to Town Council. The Board 
will then assume responsibility for filling the vacancy and will 
present Town Council with a recommended replacement for 
approval. Public notification shall be undertaken for two 
consecutive weeks prior to the Board recommending a 
replacement to Town Council for consideration of approval. 

5. An annual organizational meeting will be held and, at that time, 
the Board will elect a Chairperson, Vice-Chairperson, Secretary, 
and Treasurer and appoint committee members. The term of 
office for board executive positions is one year and two years for 
committee members. 

6. A trustee who is absent without notification from two 
consecutive regular meetings will be contacted by the Board 
Chairperson. A trustee who is absent from three consecutive 
meetings is deemed to have resigned without notification. 

7. A support individual may be allowed to accompany a regular 
committee member due to health considerations with 
permission of the Chair. 

i. The support person shall have no voting power or 

privileges. 

4. Meetings: 
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1. Regular meetings of the Board will be held each month except 
July and August. 

2. The date, time, and place of meetings are to be determined by 
Board majority vote and are entered on the annual Library 
Board calendar. 

 

3. A special meeting of the Board may be held at any time at the 
call of two members. Verbal or written notice of such meetings 
must be given to all Board members at least 24 hours in 
advance. 

4. All meetings of the Board are open to the public. 

5. In a Town of Didsbury Municipal Election year, no meetings shall 
be held between the third Monday in October and two weeks 
following the third Monday in October. 

5. Authority: 

1. Only Town Council appointed Library Board trustees may vote 
on Board matters. 

2. A quorum of the Board will consist of 50% of the appointed 
members plus one. 

3. Robert’s Rules of Order will govern Board meetings. 

4. An agenda for each regular Board meeting will be prepared by 
the Chairperson and the Library Director. Trustees wishing to 
have items included on the agenda should submit such items to 
the Chairperson or the Library Director. The agenda, minutes of 
the previous meeting, reports, and any other relevant material 
will be e-mailed, or otherwise made available to trustees at 
least four working days preceding the meeting. Items shall only 
be added to the agenda in the event that an emergent item 
requires immediate Board consideration. 

5. The agenda and minutes of all meetings shall include: 

 call to order 
 opportunity to make changes to and approve the 

agenda 
 approval of the minutes of the previous meeting 
 financial reports 
 staff report 
 committee reports 
 correspondence 
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 ld business 
 new business 
 adjournment 

6. No vote or action by the Board will be rescinded at any special 
Board meeting unless there are as many Board members 
present as were present when the vote or action was taken. 

7. Any member who has a personal and/or pecuniary interest in a 
matter before the Board may not vote on that matter and will 
remove himself from any discussion of the matter. 

6. Dissolution of Committee: 

1. None stated 

7. That Bylaw # 05-15 is hereby repealed. 

8. That this Bylaw shall take effect on the date of final passing. 

 

READ a FIRST time this 14th day of January, 2020. 
 
READ a SECOND time this 28th day of January, 2020. 
 
READ a THIRD time and fully PASSED this _____ day of ________, 2020. 

 

   

  Mayor – Rhonda Hunter 

   

  Chief Administrative Officer – Ethan Gorner 
 
 
 
 

 
 
 

9



REGULAR COUNCIL MEETING 
Request for Decision (RFD) 

Vision: The Place to Grow. 
Mission:  Creating the Place to Grow. 

PREPARED BY:  D. Porath, Executive Assistant 

REVIEWED BY:  E. Gorner, Chief Administrative Officer 

DATE: MARCH 10, 2020 

AGENDA ITEM NO.: 6.b)  

SUBJECT:  ECONOMIC DEVELOPMENT ADVISORY COMMITTEE BYLAW 2020-05 

BACKGROUND:  Council has previously worked to create the frame work for an Economic Development advisory 
committee, passing drafts of the Terms of Reference and Committee Procedures.  They have also created a Steering 
and a selection committee to oversee this preceding process and to commence a recruitment process for potential 
committee members.   

ADMINISTRATIVE REVIEW:  The Economic Development Bylaw is coming before Council for the first time, which 
Bylaw incorporates the terms of reference and procedures, and sets the framework for the formal creation of the 
Economic Development Advisory Committee. 

RELEVANT LEGISLATION: 

BUDGET IMPLICATIONS: N/A 

STRATEGIC PLAN ALIGNMENT:  An Informed and Engaged Community. 

RECOMMENDATION:   That First Reading of the Economic Development Advisory Committee Bylaw 2020-05 be 
approved and the Bylaw referred to Policies and Priorities Committee. 

ALTERNATIVE OPTIONS: 

Attachments:  (May take the form of pictures, graphs, letters, etc.) 

1. Economic Development Advisory Committee Bylaw 2020-05.
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TOWN OF DIDSBURY 
ECONOMIC DEVELOPMENT ADVISORY COMMITTEE BYLAW 2020-05 

 

 

Being a Bylaw of the Town of Didsbury in the Province of Alberta, for the purpose of establishing an 
Economic Development Committee. 

WHEREAS the Municipal Government Act, being Chapter M-26 of the Revised Statutes of Alberta 2000, 
and amendments thereto, provides that a Council may pass bylaws relating to the right to govern the 
Town in a manner that Council considers appropriate, and 

WHEREAS the Municipal Government Act also provides that, a Council may pass bylaws in relation to the 
establishment and functions of Council committees, and the procedure and conduct of Council 
committees, and the conduct of Council committees established by the Council, 

WHEREAS the Council of the Town of Didsbury considers it expedient to establish such an Economic 
Development Committee to advise them on Economic Development matters and enhance Didsbury's 
economic viability, 

NOW THEREFORE the Municipal Council of the Town of Didsbury, duly assembled, hereby enacts as 
follows: 

I. TITLE 

This bylaw will be cited as the Didsbury Economic Development Advisory Committee Bylaw.  

II. DEFINITIONS 

In this bylaw, unless the content otherwise requires, 

1. "Act" means the Municipal Government Act, RSA 2000, being Chapter M-26 of the Revised 
Statutes of Alberta, and amended thereto. 

2. "Committee" means and includes the Town of Didsbury Economic Development Committee. 
3. "Council" means the Council of the Town of Didsbury. 
4. "Terms of Reference" - Schedule A, shall be included and form part of this Bylaw. 
5. "Town" means the Town of Didsbury, a Municipal Corporation in the Province of Alberta, or the 

geographical area contained within the boundaries of the Town of Didsbury, as the context may 
require. 

III. SCOPE 

The tasks of the Didsbury Economic Development Advisory Committee (DEDAC) include: 

1. Provide input, feedback and advice on the strategies in the Economic Development Marketing 
Plan; 

2. Provide input, feedback and advice on the strategies in the Integrated Community Sustainability 
Plan; 

3. Provide advice and comment in recommendations that the Economic Development Officer may 
take forward to Council; 

11



Economic Development Committee Bylaw 2020-05 
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4. Recommend additional strategies, ideas and solutions related to economic development in the 
Town of Didsbury and area; 

5. Bring forward and support projects that support the Town’s economic development goals; 

6. Serve as a conduit or collaboration channel to the public, business community or investors in 
support of development and prosperity of the business and tourism communities; 

7. Monitor progress of the Economic Development Marketing Plan Action Plan and assist with 
revision to the Economic Development Marketing Plan as required. 

8. Follow the operational guidelines contained in the Economic Development Advisory Committee 
Procedural Policy 

IV. APPOINTMENT TERM 
1. The Didsbury Economic Development Advisory Committee (DEDAC) is comprised of a minimum of 

eleven (11) members that are appointed by Council. Membership includes: 
a. A maximum of two (2) Town Councillors; 
b. A maximum of one (1) Mountain View County Councillor; 
c. A minimum of eight (8) members from the public at large. Persons require experience in or a 

passion for business, innovation or economic development. Backgrounds in, but not limited 
to the following, are beneficial: 

 Didsbury area business owner and operator; 

 Didsbury and District Chamber of Commerce executive member; 

 Entrepreneur; 

 Investor/financier; 

 Commercial realty; 

 Land development; 

 Tourism operator; 
d. The Chief Elected Officer and the Didsbury & District Chamber of Commerce President may 

serve as ex-officio voting members and may be involved in projects as requested by the 
Didsbury Economic Development Advisory Committee (DEDAC). 

2. The terms of office shall be for two (2) years, with the term to expire at the October annual 
organizational meeting. 

3. Should a vacancy occur, the Committee, through the Chair, shall recommend a replacement 
member. The Committee, through the Chair, may re-appoint a member whose term has expired, 
or the position shall be advertised.  In the circumstance of a vacancy for an incomplete term, the 
appointment will be for the duration of the incomplete term. 

4. Any member of the committee who is absent from three consecutive meetings shall be 
automatically removed from the Committee unless the absence was previously authorized by the 
Committee Chairperson. 

5. The majority of members must maintain residence with the Town of Didsbury. Those without 
residence must have a vested interest in the community and economic development region by 
means of, but not limited to land or business ownership or investment. 

6. Council will select and appoint all DEDAC members on the basis of demonstrated appreciation of 
and participation in community economic development matters outlined in the letter of interest 
that is required along with the Volunteer Application Form. Academic qualification, availability, 
work experience, community involvement, knowledge and professional experience will also be 
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taken into consideration. 

7. Individual community members interested in serving on the DEDAC shall complete the 
Committee Application Form available on the Town of Didsbury website. All members of DEDAC 
will actively seek out individuals within the community who would be an asset on the DEDAC. 

V. PROCEEDING 
1. The Committee will hold no less than eight (8) scheduled meetings per year unless otherwise 

approved by resolution of the Committee, and may call Special Meetings as it may determine 
upon the request of the Chairperson, or any two of its members 

2. The Committee shall appoint a Chairperson  and a Vice-chairperson 

3. A majority of members of the Committee constitute a quorum 

4. Any decision of the Committee that is reached by a majority of quorum shall be deemed to be 
the decision of the Committee. 

5. The Committee may request the attendance of any person in an advisory capacity 

VI. ECONOMIC DEVELOPMENT OFFICER 
1. The Economic Development Officer shall: 

a. Be the administrator to the Committee 

b. Notify all members and advise the Committee of  any Regular, or Special Meetings; 

c. Keep minutes of the proceedings of all meetings which shall be retained in the Town 
Office; 

d. Maintain  all records and correspondence that are relevant to the Committee; and 

e. Shall work with the Chairperson to establish the agenda for all meetings.  

VII. COMMITTEE MEMBERS 
1. Each Committee member shall have one vote 

2. Neither the Committee nor any member thereof shall have the power to pledge the credit of the 
Town in connection with any matters whatsoever 

3. Neither the Committee nor any member thereof (except for the Economic Development Officer 
or Council) has any power to authorize any expenditure to be charged against the Town of 
Didsbury outside the approved budget. 

4. DEDAC meetings are intended to be informal and structured to encourage maximum flexibility 
and open, honest debate. Format expectations include: 

a. Consensus/majority driven decision-making, with voting done, when required, by show of 
hands or secret ballot as necessary; 

b. DEDAC members will speak with one voice once a decision has been made; 
c. Quorum will be considered as a majority of active voting members; 
d. If votes are equal for and against, the motion is defeated. 

5. Any decision of the DEDAC is not binding on the Town of Didsbury until it is approved by Council. 
Where administrator’s recommendation varies from that of the DEDAC, both will be brought 
forward. 

6. Meetings will typically take place starting at 7:00 pm on the first or second Monday of 
September, November, January, March, and May. The Chair may call additional meetings as 
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required; a minimum of every second month. 

7. The DEDAC may establish project sub-committees as required. These sub-committees may 
include non-DEDAC members. Project sub-committees will report back to the DEDAC through the 
sub-committee Chair. 

8. All meetings of the DEDAC shall be open to the public however, should any topic before the 
committee deal with land, legal or personnel issues then that portion of the meeting shall be 
closed to the public. 

VIII. DUTIES OF THE COMMITTEE 
1. The Committee's objectives shall be to devise methods of; 

a. Improving Didsbury's image; 

b. Attracting new residents: 

c. Attracting new businesses. 

2. The Committee shall carry out such other duties assigned by council to promote the Town. 

3. Within the budget approved by Council, the committee shall carry out a December of each year. 

4. Annually before September 30th, the Committee Chairperson shall submit to the Council a written 
statement showing in reasonable form and detail the expenditures proposed by the Committee 
during the next following year with respect to all matters over which the Committee has 
jurisdiction. 

5. The Committee Chairperson shall present an annual written report to Council in December of 
each year. 

IX. COUNCIL PREROGATIVES 
1. Council may authorize, by motion, variance of any the preceding enactments. 

 

READ a FIRST time this    day of   , 2020. 

READ a SECOND time this _____ day of __________, 2020. 

READ a THIRD time and fully PASSED this _____ day of ________, 2020. 

 
   

  Mayor – Rhonda Hunter 
   

  Chief Administrative Officer – Ethan Gorner 
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REGULAR COUNCIL MEETING 
Request for Decision (RFD) 

Vision: The Place to Grow. 
Mission:  Creating the Place to Grow. 

PREPARED BY:  D. Porath, Executive Assistant 

REVIEWED BY:  E. Gorner, Chief Administrative Officer 

DATE: MARCH 10, 2020 

AGENDA ITEM NO.: 6.c)  

SUBJECT:  CENTRAL ALBERTA REGIONAL ASSESSMENT REVIEW BOARD BYLAW 2020-04 

BACKGROUND: Legislative changes require that the joint agreement we hold with the City of Red Deer be updated.  
Red Deer sent the attached bylaw that requires passage by Town of Didsbury Council, rescinding Bylaw 2018-02.   

ADMINISTRATIVE REVIEW:  First reading of Bylaw 2020-04 was approved on February 11, 2020 and second reading 
was approved on February 25, 2020. 

RELEVANT LEGISLATION: 

BUDGET IMPLICATIONS: N/A 

STRATEGIC PLAN ALIGNMENT:  Organizational Excellence 

RECOMMENDATION: That Third Reading of Central Alberta Regional Assessment Review Board Bylaw 2020-04 be 
approved. 

ALTERNATIVE OPTIONS:  As directed by Council. 

Attachments:  (May take the form of pictures, graphs, letters, etc.) 

1. Central Alberta Regional Assessment Review Board Bylaw 2020-04
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AMENDING AGREEMENT - #03 
 

 
Dated the __________ day of __________________________, 2020; 

 
Between: 
 

The City of Red Deer 
 (“Coordinator”) 

 
- and - 

 
The Town of Didsbury 

(“Partner Municipality”) 
 
Background 

A. The parties entered into an agreement for Regional Assessment Review Services dated 

March 16, 2010 (the “Original Agreement”); 

B. The parties wish to amend the Agreement as follows: 

Now therefore the parties agree as follows: 

1. The Background is part of this Agreement. 

2. Schedule A is deleted and revised Schedule A is inserted as attached.  These changes will 

be applicable for complaints filed starting February 3, 2020. 

3. Except as otherwise modified by Amending Agreement #01, agreed to in November of 

2015, and as otherwise modified by this Amending Agreement #02, all other Terms and 

Conditions remain the same per the Original Agreement. 

 
IN WITNESS WHEREOF the Parties hereto have affixed their corporate seals signed by the hands of 
their proper officers in that behalf the day and year first above written. 
 

The  of   The Town of Didsbury 
   
   

Mayor R. Hunter  Chief Administrative Officer E. Gorner 
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TOWN OF DIDSBURY 
CENTRAL ALBERTA REGIONAL ASSESSMENT REVIEW BOARD  

BYLAW NO. 2020-04 

 

 

Being a bylaw of the Town of Didsbury, Alberta to establish a Joint Assessment Review Board. 

WHEREAS Section 455 of the Municipal Government Act, permits two or more Councils to jointly 
establish assessment review boards to have jurisdiction in their respective municipalities;  

The City of Red Deer and the Partner Municipalities jointly wish to establish the Central Alberta 
Regional Assessment Review Board to exercise the functions of a Local Assessment Review Board 
(LARB) and the functions of a Composite Assessment Review Board (CARB) under the provisions 
of the Municipal Government Act in respect of assessment complaints made by their respective 
taxpayers of a Partner Municipality; 

COUNCIL OF THE TOWN OF DIDSBURY ENACTS AS FOLLOWS: 

1. Short Title 

(a) The short title of this Bylaw shall be the “Central Alberta Regional Assessment Review 
Board Bylaw”. 

2. Purpose 

(a) The purpose of this bylaw is to establish a joint assessment review board that will 
enable municipalities to provide a mechanism for citizens to appeal their property 
assessment and tax notices. 

3. Definitions  

(a) Except as otherwise provided herein, words in this Bylaw shall have the meanings 
prescribed in section 453 of the Municipal Government Act (MGA). 

(b) In this bylaw, the following terms shall have the meanings shown: 

(i) “Board” means the Central Alberta Regional Assessment Review Board; 

(ii) “Composite Assessment Review Board” or "CARB” means the Composite 
Assessment Review Board established in accordance with the MGA hears 
complaints on assessment notices for property other than the property 
described in section 3(2)(d) of this bylaw and section 460.1 of the MGA; 

(iii) “Designated Officer of the Central Alberta Regional Assessment Review 
Board (Designated Officer)” means the person appointed to carry out the 
duties and functions of the clerk of the assessment review boards in 
accordance with section 456 of the MGA; 

(iv) “Local Assessment Review Board” or “LARB” means the Local Assessment 
Review Board established in accordance with the MGA who hears complaints 
about assessment notices for: 
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a. residential property with 3 or fewer dwelling units, or 

b. farm land, or  

c. a tax notice other than a property tax notice, business tax notice or 
improvement tax notice; 

(v) “Member” means a member of the Central Alberta Regional Assessment 
Review Board; 

(vi) “Minister” means the Minister determined by the Province to be responsible 
for the MGA;  

(vii) “Partner Municipality” means a municipality who enters into an agreement 
with The City of Red Deer to jointly establish the Central Alberta Regional 
Assessment Review Board and who enacts a bylaw substantially in the form 
of this bylaw, as well as The City of Red Deer; 

(viii) “Provincial Member” means a person appointed as a provincial member to a 
CARB by the Minister. 

4. Partner Municipalities 

(a) The Partner Municipalities, which includes The City of Red Deer, hereby jointly 
establish the Central Alberta Regional Assessment Review Board to exercise the 
functions of a Local Assessment Review Board and the functions of a Composite 
Assessment Review Board to have jurisdiction in their municipalities and those of the 
Partner Municipalities. 

(b) Each Partner Municipality is responsible for establishing filing fees and administering 
policies in respect of refunding filing fees in accordance with the Municipal 
Government Act and the Matters Relating to Assessment Complaints Regulation. 

5. Regional Board Review Committee 

(a) The Regional Board Review Committee is established and will consist of 5 
Administrators who volunteer from the Partner Municipalities. 

(b) The term for Regional Board Review Committee volunteers is one year. 

(c) The Regional Board Review Committee may establish their own procedures to carry 
out their function, but in doing so, they shall have due regard for procedural fairness. 

(d) The Regional Board Review Committee: 

(i) reviews applications from persons applying to be Members and makes 
recommendations to the Designated Officer concerning the appointment of 
Members from the applicants; and 

(ii) may make recommendations to the Designated Officer concerning the 
revocation of appointment of a Member. 

6. Appointment of Board Members 
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(a) The Designated Officer shall appoint not more than 20 citizens-at-large to be 
Members of the Board. 

(b) The total number of Members appointed shall be determined by the Designated 
Officer.  

7. Establishment of Boards 

(a) The following joint Central Alberta Regional Assessment Review Boards are 
established: 

(i) a LARB that hears complaints referred to in section 460.1(1) of the MGA; and 

(ii) a CARB that hears complaints referred to in section 460.1(2) of the MGA. 

8. Jurisdiction of the Board  

(a) The Boards shall have jurisdiction to exercise the functions of a Local Assessment 
Review Board and the functions of a Composite Assessment Review Board under the 
provisions of the MGA in respect of assessment complaints made by taxpayers of a 
Partner Municipality.  

9. Terms of Appointment 

(a) Unless otherwise stated in their appointment letters, all Members are appointed for 
three year terms. 

(b) If a vacancy on the Board occurs at any time, the Regional Board Review Committee 
may recommend the appointment of a new person to fill the vacancy for the 
remainder of that term. 

(c) A Member may be re-appointed to the Board at the expiration of his/her term. 

(d) A Member may resign from the Board at any time on written notice to the 
Designated Officer to that effect. 

(e) The Designated Officer may remove a Member for cause or misconduct, or on the 
recommendation of the Regional Board Review Committee.  

(f) Upon being appointed, the Member must successfully complete the training as 
prescribed by the Minister prior to participating in a hearing. 

10. Regional Advisory Group 

(a) Members will elect from among themselves a Regional Advisory Group consisting of 
up to four (4) members, and comprised of one Advisory Group Chair and up to three 
(3) Vice Chairs.    

(b) The Regional Advisory Group will report to the Designated Officer on all matters 
affecting the Board and will:  

(i) assist the Designated Officer in developing policies governing hearings, 
conduct of Members, and other Board matters; 
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(ii) evaluate Member performance to identify areas where additional training 
may be required and prepare reports regarding performance and re-
appointment of Members;  

(iii) ensure other Members are provided mentoring; and 

(iv) act as a liaison between the Members and the Designated Officer. 

(c) The duties of the Regional Advisory Group Chair include: 

(i) chairing meetings of the Regional Advisory Group;   

(ii)  establishing agendas for the Regional Advisory Group meetings in consultation 
with the Designated Officer;  

(iii) liaising with the Designated Officer, Councils, and Partner Municipalities on 
behalf of the Board; 

(iv) appointing a Regional Advisory Group member as Acting Chair of the Regional 
Advisory Group; 

(v) signing correspondence on behalf of the Regional Advisory Group. 

(d) If the Regional Advisory Group Chair ceases to be a Member or is unable or unwilling 
to fulfil the Chair’s duties, the Designated Officer may appoint one of the Vice Chairs 
to serve as Acting Chair until the Chair resumes the Chair’s duties or the Members 
elect a new Chair. 

11. Designated Officer of the Central Alberta Regional Assessment Review Board  

(a) The position of Designated Officer of the Central Alberta Regional Assessment Review 
Board to carry out the duties and functions of the Assessment Review Board Clerk is 
established. 

(b) The Town of Didsbury jointly appoints The City of Red Deer Legislative Services 
Manager as the Assessment Review Board Clerk of the Central Alberta Regional 
Assessment Review Board.   

(c) The salary of the Designated Officer will be made routinely available in the City of Red 
Deer annual Financial Statements. 

(d) The Designated Officer is authorized to enter into agreements on behalf of the Board 
with other non-partner municipalities to provide Assessment Review Board Services. 

(e) The Designated Officer: 

(i) shall assist the Board in fulfilling its mandate;  

(ii) may delegate to an employee, the duties and functions of the Assessment 
Review Board Clerk provided they have successfully completed the training as 
prescribed by the Minister;  
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(iii) shall consult with the Regional Advisory Group to set policies, procedures and 
directives governing hearing processes, Member conduct and other Board 
matters;  

(iv) shall consult with the Regional Advisory Group and Members on matters 
affecting the Boards; 

(v) shall issue instructions to independent legal counsel for the Boards when 
required 

(vi) may, at the request of a Presiding Officer of a panel of the Board sign orders, 
decisions and documents issued by the Board;  

(vii) may, at the request of the Chair of the Regional Advisory Group, sign 
documents issued by the Regional Advisory Group;  

(viii) may set fees payable for persons to obtain copies of the Board’s decisions and 
documents. 

12. Hearings 

(a) Hearings will be held at such time and place as determined by the Designated Officer.  

(b) The proceedings of the Board must be conducted in public except where the Board 
deals with information protected from disclosure under the provisions of the 
Freedom of Information and Protection of Privacy Act and section 464.1 of the MGA. 

13. Commencement of Complaints 

(a) In accordance with the MGA, a taxpayer may commence an assessment complaint by: 

(i) mailing or delivering to the address specified on the assessment or tax notice 
a complaint in the form set out in the ‘Matters Relating to Assessment 
Complaints  Regulation’, Alberta Regulation 201/2017 (Regulations) and 
within the time limits specified in the MGA; and  

(ii) paying the applicable fee. 

14. Rules of Order  

(a) The Board will conduct hearings in accordance with: 

(i) the provisions of the MGA and related regulations; 

(ii) principles of natural justice and procedural fairness; and 

(III) its policies and procedures. 

15. Notice of Decisions & Record of Hearing 

(a) After the hearing of a complaint, the Designated Officer shall:  

(i) under direction of the Presiding Officer, assist with the preparation of the 
decision or order of the Board and the reasons for the decision in compliance 
with the MGA; and 
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(ii) arrange for the order or decision of the Board to be signed; and distributed in 
accordance with the requirements under the MGA and Regulations.  

(b) The Designated Officer will maintain a Record of Hearing in accordance with the MGA 
and the Regulations. 

16. Delegation of Authority 

(a) In accordance with its authority under MGA, Council hereby delegates to the 
Designated Officer the authority to: 

(i) appoint members to the Central Alberta Regional Assessment Review Board; 

(ii) jointly prescribe the remuneration and expenses payable to each Member of 
the Board;   

(iii) jointly appoint a Member as the Chair of the LARB and the CARB and prescribe 
the term of office and the remuneration and expenses, if any, payable to the 
Chair; and 

(iv) set fees payable by persons wishing to be involved as a party or intervenor in a 

hearing before an assessment review board and for obtaining copies of an 
assessment review board’s decisions and other documents.  

17. Reimbursement of Costs 

(a) The City of Red Deer shall pay for the administrative costs associated with the 
operation of the Board as set out in the agreement with the City of Red Deer. 

18. Transitional 

(a) Bylaw 2018-02 is repealed.  

(ii) That this Bylaw shall take effect on the date of final passing. 

READ a FIRST time this 11th day of February, 2020. 

READ a SECOND time this 25th day of February, 2020. 

READ a THIRD time and fully PASSED this _____ day of ________, 2020. 

   

  Mayor – Rhonda Hunter 

   

  Chief Administrative Officer – Ethan Gorner 
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REGULAR COUNCIL MEETING 
Request for Decision (RFD) 

Vision: The Place to Grow. 
Mission:  Creating the Place to Grow. 

 

PREPARED BY:  A. Riley, Chief Financial Officer 
 
REVIEWED BY:  E. Gorner, Chief Administrative Officer 

DATE: MARCH 10, 2020 

AGENDA ITEM NO.: 7.a) 

SUBJECT:  Town of Didsbury/Mountain View County Inter-municipal Collaboration Framework 

BACKGROUND:  

Inter-municipal  Collaboration Frameworks (ICF) are intended to provide for integrated and strategic planning, 
delivery and funding of inter-municipal services; allocate scarce resources efficiently in the providing local services; 
and ensure municipalities contribute funding to services that benefit their residents. Municipalities which share a 
common boundary must have a Framework. Current legislation requires adoption of an ICF by April 1, 2020. 

The current ICF was signed September 20, 2017.  

Each ICF must have a corresponding Inter-municipal Development Plan (IDP) document which also is submitted to 
Alberta Municipal Affairs ahead of April 1, 2020. The Town of Didsbury and Mountain View County adopted the IDP 
by Bylaw in 2007.  

ICC has referred this item to its respective Council for approval to notify the Minister of Municipal Affairs that the ICF 
has been completed and of the IDP Bylaw being used to comply with the Act. 

ADMINISTRATIVE REVIEW:  N/A 

RELEVANT LEGISLATION: MGA  s. 631, s. 708.27, s. 708.28, s. 708.29, s. 708.3, s. 708.31, s. 708.32, s.708.321, 

s. 708.33, s. 708.45 

BUDGET IMPLICATIONS: N/A 

STRATEGIC PLAN ALIGNMENT:   

RECOMMENDATION:  THAT Administration notify the Minister of Municipal Affairs that the Inter-municipal 
Collaboration Framework under Section 708.28 of the Municipal Government Act between the Town of Didsbury and 
Mountain View County is completed. 

AND 

 
THAT Administration notify the Minister of Municipal Affairs that Bylaw 2007-23 “Town of Didsbury/Mountain View 
County Inter-municipal Development Plan” shall be used to comply with Section 631 (1) of the Municipal 
Government Act. 

ALTERNATIVE OPTIONS:  N/A 

Attachments:  (May take the form of pictures, graphs, letters, etc.) 

1. Inter-municipal Collaboration Framework (Town of Didsbury/Mountain View County) 
2. Inter-municipal Development Plan Bylaw 2007-23 
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REGULAR COUNCIL MEETING 

Request for Decision (RFD) 

Vision:   The place to grow. 
Mission: Creating the place to grow. 

 

PREPARED BY:  N. Aasen, Manager of Community Services 
 
REVIEWED BY:  E. Gorner, Chief Administrative Officer     

 

DATE: MARCH 10, 2020 

AGENDA ITEM NO.: 7.b) 

SUBJECT: FINANCIAL SUPPORT GRANT REQUEST – DIDSBURY MUSEUM 

BACKGROUND:  At their November 28, 2019 RCM, Council approved Policy CS 211 – Financial Support for 
Community Groups which provides for modest financial support to Didsbury community groups in the form of 
sponsorship and/or ticket purchases. 

The first request under this new policy has been received from the Didsbury Museum, who is offering a sponsorship 
opportunity and complimentary tickets to the Town of Didsbury for their upcoming Spring Fling, scheduled for April 
25, 2020 in the Multi-Purpose Room.  

The Didsbury Museum is offering a Gold Sponsorship opportunity to the Town of Didsbury, valued at $500.00, which 
includes: 
- Advertising at the Spring Fling event via a Town of Didsbury banner 
- Recognition prior to, and at the event, as a gold sponsor 
- Seven complimentary tickets for Council to attend the event. 
 

 

ADMINISTRATIVE REVIEW: Administration reviewed the application from the Didsbury Museum, and it meets all 
requirements under Policy CS 211 – Financial Support for Community Groups. 

Please be advised that the Didsbury Museum was granted a Promotion Request for this event, which gives the 
organization a 50% waiver of the rental fees for the Multi-Purpose Room, valued at $175.00. 

 

RELEVANT LEGISLATION: Policy CS 211 – Financial Support for Community Groups 

BUDGET IMPLICATIONS: Council sets an annual budget for administration of the Financial Support for Community 
Groups policy. The 2020 budget is proposed at $4000. 

STRATEGIC PLAN ALIGNMENT: Economic Prosperity, Healthy Active Living 

RECOMMENDATION: Approval of a gold sponsorship of the Didsbury Museum’s Spring Fling, scheduled for April 25, 
2020, valued at $500.00. 

ALTERNATIVE OPTIONS: That Council accepts the item as information only. 
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                                                      TOWN OF DIDSBURY POLICY # CS 211 
 POLICY NAME: Financial Support for Community Groups  

 
 
 
 

 
TOWN OF DIDSBURY POLICY INDEX 

Policy Number: CS 211 
Policy Title: Financial Support for Community Groups 
Approval Date: December 10, 2019 
Date to be Reviewed: 2024 
Responsible Department: Community Services 
Related Bylaws: N/A 

 
 
Policy Statement: 

Didsbury Town Council may consider modest financial support for Didsbury community 
groups offering a service or benefit to Didsbury residents. This support is provided in 
recognition of the value these organizations bring to the well-being, support and growth 
of Didsbury. 

 
1. Definitions:  

  
 1.1 Community Groups means any community charity or not-for-profit agency group
  operating with the Didsbury municipal boundaries. 
 
 1.2 Council means the Council of the Town of Didsbury. 
 

1.3 Financial Support means monetary donations in the form of sponsorship 
opportunities and/or the purchase of tickets for Community Group fundraising 
events. 

 
1.4 Manager of Community Services means the individual designated responsibility 

for the overall operation of the Community Services department within the Town 
of Didsbury. 

 
2. Responsibilities: 

 
2.1 Council: 
  
 2.1.1 Shall receive for ratification recommendations for Financial 

Support for Community Groups from the Manager of Community 
Services. 

 
 2.1.2 Shall determine the budget amount to be distributed annually as 

part of the Financial Support for Community Groups program. 
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                                                      TOWN OF DIDSBURY POLICY # CS 211 
 POLICY NAME: Financial Support for Community Groups  

 
 
 
 

 
 
 2.2 Manager of Community Services: 
 
  2.2.1 Shall receive Financial Support for Community Groups 

applications from community charities or not-for-profit agencies. 
 
  2.2.2 Shall review Financial Support for Community Groups 

applications to ensure accuracy and eligibility. 
 
  2.2.3 Shall maintain an updated list of all donations, financial or 

otherwise, to community groups for annual review during budget 
preparation. 

 
 

3. Application Guidelines: 
 

3.1 Applications for Financial Support for Community Groups shall only be accepted 
by community charities or not-for-profit groups operating within the Didsbury 
Municipal boundaries. 

 
3.2 Funding shall be provided through monetary donations in the form of 

sponsorship opportunities and/or the purchase of tickets for Community Group 
fundraising events only. Funding shall not be provided for Community Group 
operations and/or capital costs, and debt repayment. 

 
3.3 The applying Community Group shall have demonstrated support from other 

sources of funds. ie. Ticket sales, membership fees, donations and/or other 
grants. 

 
3.4 Financial Support for Community Groups decisions are made on a first-come, 

first-served basis. Submissions are encouraged starting January 1 of each 
calendar year. 

 
3.5 At any time, grant applications may not be accepted due to lack of available 

funding. 
 
3.6 The maximum amount of Financial Support received by a Community Group shall 

not exceed $500.00 annually. 
 
3.7 Groups who do not receive subsidies and/or grants from the municipality shall 

receive priority. 
 
3.8 Community groups shall provide a receipt of their donation by the end of the 

calendar year in which the donation was received. If a receipt is not provided, the 
group will not be eligible to receive Financial Support the next year. 
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                                                      TOWN OF DIDSBURY POLICY # CS 211 
 POLICY NAME: Financial Support for Community Groups  

 
 
 
 

 
3.9 Any Community Groups receiving Financial Support shall acknowledge the Town 

of Didsbury as a sponsor at their event and/or through their publications and 
advertising. 

 
3.10 All applications for Financial Support for Community Groups must be on the 

approved application form (Appendix A) and have all necessary information 
contained within the approved form. 

 
3.11 Appendix A may be updated without notice. 

 
 

4. End of Policy 
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                                                      TOWN OF DIDSBURY POLICY # CS 211 
 POLICY NAME: Financial Support for Community Groups  

 
 
 
 

 
APPENDIX A  

Financial Support for Community Groups – Application Form 
 
 

Organization: ___________________________  Representative: ___________________ 
 
Contact Number: ________________________  Email: ___________________________ 
 
Date of Event: __________________________  Time of Event: ____________________ 
 
 
Description of Event:  
 
 
 
 
 
 
 
Description of How Funds Will Be Used: 
 
 
 
 
 
 
Funding Amounted Requested: $____________________ 
 
Other Sources of Funding Include: _________________________________________________ 
 
______________________________________________________________________________ 
 
 
________________________________   ________________________________ 
Signature of Representative    Date 
 
 

FOR OFFICE USE ONLY: 

Approval:      Yes  □    No  □                     Funding Amount Approved: $____________ 

Receipt Submitted:    Yes  □   No  □        Date Received: _______________________ 

 

Manager of Community Services:   ___________________________________ 

72



REGULAR COUNCIL MEETING 
Request for Decision (RFD) 

Vision: The Place to Grow. 
Mission:  Creating the Place to Grow. 

 

PREPARED BY:  D. Porath, Executive Assistant 
 
REVIEWED BY:  E. Gorner, Chief Administrative Officer         

 

DATE: MARCH 10, 2020 

AGENDA ITEM NO.: 8.a)  

SUBJECT:  CAO REPORT 

BACKGROUND: The CAO presents a report for Council’s consideration. 

ADMINISTRATIVE REVIEW:  N/A 

RELEVANT LEGISLATION:  COUN 004 – Council Remuneration. 

BUDGET IMPLICATIONS: N/A 

STRATEGIC PLAN ALIGNMENT:  Organizational Excellence 

RECOMMENDATION: That Council accept the CAO Report as information. 

ALTERNATIVE OPTIONS: 

Attachments:  (May take the form of pictures, graphs, letters, etc.) 

1.  CAO Report 
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CAO Report – March 10, 2020 
 

 

 
1. DIDSBURY STUDENTS AT HOLY TRINITY SCHOOL – COMMUNITY SERVICES 

Holy Trinity School has advised that there are 26 students presently enrolled. 
 

2. AUDITORS – FINANCIAL SERVICES 
The financial auditors from BDO Canada LLP, were on site the week of March 2 - 6th.  The 
Finance department has been working very hard to have all the year-end processes complete 
for this annual audit.   
 

3. EMERGENCY PREPAREDNESS (GLOBAL VIRAL OUTBREAKS) – EMERGENCY MANGEMENT 
Our acting Director of Emergency Management (DEM) has been in communication with the 
local AHS (Hospital) officials regarding their local plans and preparations.  Local staff are 
monitoring the unfolding situation and are being updated regularly.  Our acting DEM is 
meeting with his counterparts with the regional emergency management team to review the 
regional plans and state of preparation.  The public is being advised to monitor the AHS 
website. 
 

4. CYBER SECURITY – CHIEF FINANCIAL OFFICER 
What is Cyber Security? 
The practice of protecting systems, networks and programs from digital attacks typically 
aimed at accessing, changing, or destroying sensitive information; extorting money from 
users; or interrupting normal business processes. 
 
Examples of Cyber security threats 

 Phishing – the practice of sending fraudulent emails that resemble emails from 

reputable sources with the aim to steam sensitive data. 

 Ransomware – a type of malicious software designed to extort money by blocking access 

to files or the computer system until the ransom is paid. 

 Malware – a type of software designed to gain unauthorized access to cause damage to 

a computer. 

 
Systems Currently in Place to protect the Town 

 Personnel policy addresses security of corporate data. 

 Users urged to use strong passwords. 

 Users urged to take precautionary measures when opening an e-mail and its 

attachments. 

 Routine educational emails to all staff are sent on topics such as “precautionary 

measures you should take when you receive an email.” 
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 Secondary verbal confirmation required for Accounts Payable and Payroll when a 

request is received by e-mail to change banking information of a vendor or employee. 

 Current system in place to manually back up financial data to an external device and 

taking off-site daily. 

 Current system in place to back up all data to an external device and taking off-site 

weekly. 

 Remote desktop access through a secure website. 

 Each Town site is connected via a Virtual Private Network (VPN)/Firewall for safe 

communication.  

 Anti-virus software installed on all computers, laptops and tablets. 

 Software on server protecting data from ransomware. 

 Town use of Google Apps which meets stringent privacy and security standards based 

on industry best practices. 

 Liability insurance (Cyber Extortion, Network Interruption) 

 
Conclusion 
Implementing cybersecurity measures is particularly challenging in today’s environment 
because attackers and threats are constantly evolving and becoming more innovative.  The 
Town’s IT department works to keep educated and apprised of cyber threats. It is very 
important for all users on the system to be aware of the threats and to do their part in 
ensuring the network and the data stored upon it remains safe. Administration is routinely 
considering additional measures which could be taken to protect the data. 
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REGULAR COUNCIL MEETING 
Request for Decision (RFD) 

Vision: The Place to Grow. 
Mission:  Creating the Place to Grow. 

 

PREPARED BY:  D. Porath, Executive Assistant 
 
REVIEWED BY:  E. Gorner, Chief Administrative Officer 

 

DATE: MARCH 10, 2020 

AGENDA ITEM NO.: 8.b) 

SUBJECT:  COUNCIL REPORTS 

BACKGROUND:  According to the Procedural Bylaw 2019-03: 

16. Councillor Reports 

a. Each Council member will be provided a maximum of two (2) minutes for the purpose of providing a verbal 
update on Committees and/or Boards.  

b. Any action required as a result of a Council Report shall be brought forward as a separate business item or 
Notice of Motion.  

c. Council members attending Committee, Commission and/or Board meetings as the appointed Council 
representatives shall provide a written report outlining the highlights of the meeting within 2 weeks of the 
meeting for inclusion in the next Regular Council Meeting Agenda. 

 

ADMINISTRATIVE REVIEW:  N/A 

RELEVANT LEGISLATION:  Bylaw 2019-03 “Procedural Bylaw”. 

BUDGET IMPLICATIONS: N/A 

STRATEGIC PLAN ALIGNMENT:  An Informed and Engaged Community. 

RECOMMENDATION:  That Council accept the attached Council reports as information. 

ALTERNATIVE OPTIONS:  N/A 

ADDITIONAL INFORMATION:  (May take the form of pictures, graphs, letters, etc.) 

i. Chamber of Commerce – Councillor Poggemiller – January 20, 2020 
ii. Parkland Regional Library ROI – Council Windsor 
iii. Parkland Regional Library Board Meeting – Councillor Windsor – February 20, 2020 
iv. Didsbury & District Library Board – Councillor Engel - February 13, 2020 
v. Didsbury & District Historical society – Councillor Engel - February 19, 2020 
vi. Municipal Emerging Trends Law Seminar – Deputy Mayor Moore – February 6, 2020 
vii. Ross Ford Science Fair - Deputy Mayor Moore – February 7, 2020 
viii. Spring CARE Seminar – Councillor Windsor – February 26, 2020 
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Town of Didsbury 
Councillor Committee & Board Report 

 
 

 

Submitted by: Bill Windsor 

Meeting: Parkland Regional Library 

Date: February 20, 2020 Time: 12:30 to 3 PM Location: PRL Lacombe 

Type of meeting Regular Board Meeting 

Attendees Various members from across the PRL service region 

Meeting Highlights 

 Library Board Basics Workshop March 21 Red Deer Regional Library – Registration by March 13 

 Financial Budget Summary to December 2019 – provided under separate cover 

 Shannon Wilcox (Carstairs) was appointed to sit on the Advocacy Committee for a one-year term 

 Board member attendance is being monitor by Public Library Services Branch (PLSB) to ensure all regional libraries 

Boards are in compliance with Alberta Library Regulations. PRL will be sending out letters to Board members absent from 

2 consecutive meetings, 3 consecutive meetings and on the Board for more than 9 one-year terms. Member absent from 3 

consecutive meetings are considered to have resigned. 

 There was considerable discussion regarding the ROI (Return On Investment) Reports that the advocacy committee 

prompted. ROI documents are provided under separate cover. 

 Construction on the new PRL Headquarters is well underway, expected occupancy is October 2020, construction is 

expected to be on or under budget, location is in the southeast corner or Lacombe off highway 2A. 

 In 2019, PRL migrated to Polaris, an entirely new integrated library system (ILS), and significant staff resources were 

allocated to implementation and rollout. If local libraries are having difficulties with Polaris then they need to direct 

comments and concerns to PLSB and PRL. 

Council Action Required? 

 
None 
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2019 Return on Investment Overview 
Member with a Library Board 

Municipality $1= Municipality $1= 
Village of Alix $15.50 Village of Edberg $20.00 
Village of Alliance $12.35 Village of Elnora $20.97 
Village of Amisk $14.44 Village of Forestburg $7.93 
Town of Bashaw $14.05 Town of Hardisty $6.43 
Village of Bawlf $12.49 Village of Hay Lakes $14.03 
Town of Bentley $14.70 Village of Heisler $33.02 
Village of Big Valley $17.92 Village of Hughenden $22.91 
Town of Blackfalds $2.67 Town of Innisfail $5.80 
Town of Bowden $7.16 Town of Killam $7.46 
City of Camrose $5.60 City of Lacombe $5.55 
Village of Caroline $37.33 Village of Lougheed $9.67 
Town of Carstairs $9.15 Town of Olds $6.65 
Town of Castor $6.30 Town of Penhold $9.90 
Village of Clive $15.10 Town of Ponoka $6.45 
Town of Coronation $8.45 Town of Provost $5.19 
Village of Cremona $16.26 Town of Rimbey $11.75 
Village of Czar $10.07 Town of Rocky Mtn. House $9.93 
Town of Daysland $10.07 Town of Sedgewick $7.65 
Village of Delburne $12.92 Town of Stettler $14.47 
Town of Didsbury $10.03 Town of Sundre $12.81 
Village of Donalda $19.84 Town of Sylvan Lake $4.15 
Town of Eckville $10.29 

February 20, 2020 
Agenda Item 3.5.1.    1
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2019 Return on Investment Overview 
Member without a Library Board 

Municipality $1= 
Camrose County $4.31 
Flagstaff County $5.68 
Lacombe County $4.39 
Ponoka County $3.74 
Stettler County $3.30 

SV of Birchcliff $22.75 
Village of Bittern Lake $15.09 
SV of Half Moon Bay $60.22 
SV of Gull Lake $9.42 
SV of Jarvis Bay $14.38 
SV of Norglenwold $11.72 
SV of Parkland Beach $16.51 
SV of Rochon Sands $28.82 
Village of Rosalind $9.09 
SV of Sunbreaker Cove $32.00 
SV of White Sands $21.75 

MD Provost #52 $4.17 

February 20, 2020 
Agenda Item 3.5.1.    2
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2019 Return on Investment Overview 
Member Without a Library Board plus Outlet 

Municipality 
Clearwater County 
Mountain View County 
Paintearth County 
Red Deer County 

$1 = 
$4.25 
$4.73 
$5.39 
$4.52 

February 20, 2020 
Agenda Item 3.5.1.    3
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Town of Didsbury 
Councillor Committee & Board Report 

 
,  

 

Submitted by: Curtis Engel 

Meeting: Didsbury Municipal Library 

Date: Feb, 13 2020 Time: 7:00 PM Location:Didsbury Library 

Type of meeting Board meeting 

Attendees Town of Didsbury Library Board 

Meeting Highlights 

 
Financial reports. Income statement, balance sheet 2019, 2020 
personal policies revised and signed  
staff has been met with regarding Library manager performance evaluation 
library was closed Feb 7 from 9am until 12 for a staff meeting 
 
 
  
 
 
  
 
 

Council Action Required? 

the DNP is booked for march 17th 2020 for joint presentation with Carstairs. 
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Town of Didsbury 
Councillor Committee & Board Report 

 
 
 

 

Submitted by: Curtis Engel 

Meeting: Historical Society 

Date: Feb,19 2020 Time: 7 PM Location:Museum 

Type of meeting Board Meeting   

Attendees Board members  

Meeting Highlights 

position descriptions were reviewed 
upcoming fundraisers were discussed 
Annual pie social will be June 6 
Bill Windsor did a presentation on the upcoming casino. 
 

Council Action Required 
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Town of Didsbury 

Councillor Committee Report 
 

 
Submitted by: Dorothy Moore 

Meeting:  Brownlee LLP Municipal Emerging Trends Law Seminar 
Date: February 6, 2020 Time: 8:00 am – 5 pm Location: BW Hotel Conference Centre, Calgary 

Type of meeting Brownlee Law Seminar 

Attendees John Baswick, Ethan Gorner, Me 

Meeting Highlights 

1. Environmental Compliance:  Greater scrutiny to municipalities.  Highly regulated. Know your rights and responsibilities! Municipalities 
have person powers, but there is a lower expectation of privacy.  Inspection is reasonable, but they must disclose if and when it moves 
to an investigation. Ask- is this an inspection or an investigation? Make an express statement that our cooperation does not mean that 
we are waiving our rights, and ask that that be noted.  Best practice: Handle privileged documents separately, and clearly label them.  
Put them in a sealed envelope or box.  Password protect computer records, insist on a list, and receipt for what is taken.  Always ask for 
ID!  Ask for purpose- must be an Environmental Protection Officer (EPO) to have lawful authority.  Designate one municipal person to 
accompany an EPO. Ask for written questions, and have legal advice for answers. 

2. Judicial Reviews:  Ensures the legality of decision-making. Can review bylaws, council resolutions, failure to act and administrative 
decisions for reasonableness and correctness. Grounds for review are lack of procedural fairness, ultra vires (outside of the authority of 
the municipality), unconstitutional, or with substantive errors.  Remedies can be to declare it cannot be done, to quash the decision, to 
prohibit exercising authority it does not have, or compel the performance of a public duty.  This process just involves documents and 
lawyers.  Best to have clear, documented procedures and enforce those.  Document everything. 

3. Code of Conduct in Practice: Councils must have a Code of Conduct bylaw and review it every 4 years. Education, training, and 
relationship building investment lessens the necessity of enforcement and investigation of complaints. Keep council issues away from 
administration. External investigations by experts like an Integrity Commissioner, Municipal Solicitor, third party law firm, or qualified 
consultant is a best practice and more accepted and credible.  Require a written report.  Enforcement can be a letter of reprimand, 
written apology, mandatory training, suspension/removal of executive duties, or suspension/removal of committee appointments 
and/or remuneration, removal of access privileges.  Sanctions must be fair and based on the evidence. 

4. Harassment liability for Employers: Occupational Health and Safety Act (OHS) spells out duties for employers, supervisors and workers.  
Normal employer correction and discipline is exempt.  Prevention of harassment and violence.  Test is regarding actions that a person 
should reasonably know are offensive or inappropriate at work or elsewhere.  Violence is physical attack or aggression that could 
infringe on workers’ health or safety.  Develop a violence and harassment prevention plan (avoids redundancy).  OHS is minimum.  
Action must be taken sooner than later, reasonable time- opportunity to respond.  Harassment must have led to a diagnosable injury or 
illness.   Document everything!   Carefully follow Workers Compensation Act requirements. 

5. Municipalities and municipal utility buyouts have special legal implications- we don’t have one- Sundre has a gas utility. 
6. Intermunicipal Collaboration Frameworks (ICF): MGA Part 17.2:  Lots going on at different stages, some good, some bad, some ugly.  

ICFs are still mandatory between adjoining municipalities, optional between non-adjoining municipalities.  Municipalities can be exempt 
from the requirement for an Intermunicipal Development Plan (IDP) by mutual agreement (revocable-1 year)  An IDP is not required to 
create an ICF.  Notify Municipal Affairs of ICF, but does not need to be filed.   IDP can be created by either a Bylaw or a Resolution of 
Council.  IDPs are now optional- not required. An inventory of all services is no longer required, and there are no more mandatory 
services that need to be listed.  The only requirement is to describe services that benefit the residents in more than one of the 
municipalities. Goals of ICFs: Compliance, Document and provide clarity, and provide opportunities to evolve, enhance and improve.  
Include:  Collaboration principles, Sub-committees to review and steer each component, and provide a process for considering new or 
changed services. 

7. Municipally controlled corporations:  Any municipally owned corporation with an MGA approval process. Over ½ of all Canadian 
municipal corporations are in Alberta.  Province has approved every one that applied, but it took up to 18 months.  Will be much faster.  
Normal corporate due diligence required. 

8. Case law review and update: One is the RMA recovery of property taxes including linear, one is Alberta Energy Regulator now being first 
for abandonment , so companies will probably not declare bankruptcy, but become “walking dead”.  

Council Action Required?  Not specifically, but best practices could be incorporated. 

 

Submitted by: Dorothy Moore 

Meeting:  Ross Ford Science Fair Judging 
Date  February 7, 2020 Time: 9 am to 11:30 am Location: Ross Ford Gym 

Type of meeting Community engagement and service- elementary science fair judging 

Attendees Ross Ford teachers, students, community members and another Council member 

Meeting Highlights  . 

Students Grades 1-4 presented their Science Projects to judges.  All levels of engagements, some innovative and very impressive! 
 

Council Action Required? 

No. 
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Report Submitted by: Bill Windsor 

Alberta CARE (Consolidated Action of Recycling Enterprises  

February 26, 27, 28 7 AM to 8 PM Westlock Convention Centre 

Type of meeting Spring Conference 

Attendees CARE executive, CAER staff, various delegates and business representatives  

Meeting Highlights 

Dapp Power – Tour 

 Woody bio mass plant relocated from California to Westlock area in 1996. 

 Designed to burn peat. 

 Ran for 2 years then shut down, the peat was too wet to be cost effective. 

 Started back up in 2005 using wood byproducts. 

 Currently employs 25 people. 

 Produces 17 Mega-Watts of electrical power – steam generated. 

 Supply stock comes from Slave Lake, Edson, Blue Ridge, Edmonton. 

 Only burns wood waste – 500 tonnes/day – 25 to 30 semi loads. 

 Waste wood has to be clean. 

 1700 F at the burner – 160,000 lbs of steam per hour 

 Local farmers take the ash to address the PH of the peat soil. 

 70 to 80 yards of ash/day – 0.86 Tonnes/yard – i.e. 60 to 70 Tonnes/ash per day. 

 This equates to a 7:1 supply:waste conversion. 

 Water supply is well water. 

 Only such plant in Canada – 2 turn-arounds per year. 

 Although they profess to have no emissions, the soot being emitted from the flue gas stack would suggest otherwise. It was 

alarming to see a plant like this still in operation given the execution of the coal industry. However disgusting the effluent 

was at least some wood waste is being used for a valuable purpose although the fossil fuel requirements to transport the 

supply stream and process waste (ash) can hardly be ignored. 

 
Neeralta Manufacturing – Tour 

 Manufacturer of agricultural grain bag equipment – for filling and emptying grain bags. 

 All their metal components are pre-cut by a third-party plasma cutter. 

 I’m not exactly sure why this was a tour stop on a recycling convention. Certainly their equipment is the only equipment that 

roles up the grain bag while the bag is being emptied and that they are a depot for end-of-life grain bags but in terms of 

recycling, there was nothing notable. Having said that, it was really cool to see an innovative entrepreneur manufacturing 

their product in the middle of nowhere and marketed around the world.  

 
Westlock Landfill and Drone Demo – Tour 

 Recycle Centre is a sorting facility. Sort and market their own recyclables. They don’t take town stuff there. Since they do 

their own sorting making sure all streams are super clean, they have no problem getting rid of their plastics, cardboard and 

tin. 

 Plastics are 4 to 6 M3 per tonne, cardboard is about 3 M3 per tonne. 

 Airspace in any landfill is worth about $100 per M3. 

 The drone demo was pretty cool. They use the drone to do surveys of their landfill, monthly if not more often. The photos 

provided by the drone are fed into a cloud based software to be analyzed and provide information on airspace consumption, 

packing efficiency and contour compliance. There is potential application for this technology at our landfill and municipality. 

It would be worth a demo by the drone company to see if the Town or Landfill has an appropriate application for it. 

 Of note, the Westlock Landfill is not required to do daily cover over the winter. How is it they get away with that? 

 
From a “Dump” to a “Landfill” – Westlock Waste Commission 

 Serves Westlock County and Clyve – about 12,000 people 

 Class II landfill – about 8500 T/yr. 

 Class III landfill – 500 T/yr 

 In 2015 they developed at 1, 3, 10 and 20 year Strat Plan and a Business Plan. 

 One objective was to get serious about recycling. 

 Initiated a “Talking Trash” radio spot. 

 Want to be leaders in waste diversification and innovation. 

 Residential: $70/T, Commercial: $85/T 

 Elected officials have to get away from micromanaging landfill operations. 
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 They believe they have to develop markets for recyclables. 

 Commission is running its own sorting facility and establishing markets rather than consuming $100/M3 airspace in the 

landfill. 

 Disaster planning is vital for landfills. 

 
Optimize Your Compaction – Drone Project – Luke Dixon, Civil Tracker Land Survey 

 Hardware and Software components 

 DJI is the preferred drone manufacturer – Westlock uses the Phontom 4 (~$2000) 

 Drone surveys are quicker, cheaper and can be repeated more often. 

 Depending on locale, may need pilot certification. 

 Site control points reduce costs significantly. 

 Cloud computing for unlimited accessibility to data and analysis. 

 Drone surveying is simply a tool for providing timely information. 

 The MVRWMC needs to look at this to see if there is a viable application for this technology. 

 It may be there may be appropriate applications in this technology for the Town as well. 

 Luke was directed to contact MVRWMC personnel on this. 

 
Alberta Sustainable Harvest & Management of Wildlife Stewardship of the Land 

 Alberta Trappers Association 

 Talked about the humane harvesting of fur bearing animals. 

 Working with AEP on the Woodland Caribou and wolf programs. 

 Lots of propaganda about how trappers are helping maintain healthy wildlife populations. 

 I’m not really sure why this was included in the program other than the Alberta Trappers Association office is located just 

outside Westlock. 

 
Future Sustainable Recycled Plastics – Johnathan Beekmann, Full Circle Plastics 

 3 components of sustainability – Society, Economy and Environment 

 For many recycling starts with a purchase and ends at a bin. 

 Their mission is to make plastics have a home. 

 They want to see value in waste. 

 Plastics play a valuable role in our lives. 

 Contamination is a big, big, big problem. Most people don’t understand what contamination is. 

 Full Circle started in 2016. 

 Produce plastic lumber from recycled plastics. 

 In terms of plastic lumber, there are no industry survivors and no established markets. 

 DBS Environmental partnership. 

 Annual plastic waste – 3,000,000 T in Canada, on average 80 Kg per person 

 16 recycled 1”x6”x6’ plastic boards utilize 1 person worth of annual waste plastic. 

 The may not fix yesterday’s problems but are looking to the future. 

 Consumers need to know where their waste plastics end up. 

 Full Circle offers a discount on lumber purchased through Alberta CARE. 

 
Enable Collaboration & Awareness in Plastic Issues – Tammy Shwass, Alberta Plastic Recycling Association 

 Propose a zero plastics waste strategy. 

 Purpose is to facilitate and develop efficient and effective programs to manage plastic waste. 

 To divert plastic waste from landfills. 

 Offering a waste to energy workshop on March 12 in Fort Saskatchewan. 

 “Operation Clean Sweep” – City of Calgary – reduce and eliminate plastic pellets going into the environment. 

 Alliance to end plastic waste - $1.5B trying to divert from landfills. 

 0.9% of all plastics in Canada is being recycled. 

 APRA is demanding recyclable content in all plastics. 

 
Van Brabant Used Oil Facility - Tour 

 Handles used oil and oil containers: oil filters, hydraulic filters, oil jugs, oil pails, etc. 

 Compresses oil filters to extract oil and reduce volume. 

 Oil containers are shredded, washed and baled for recycling. The plastic for recycling was unbelievably clean and dry. 

 The facility was so noisy it was impossible to hear what we were being told or talk. 

 Only saw the filter and container side of the facility, didn’t see the used oil side. 

 Under the authority and jurisdiction of the Alberta Recycling Management Authority (paint, oil, electronics) 
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Eco Flex Rubber Products - Tour 

 Uses tire grind from Liberty Tire in 2 grades; a course grade and a fine grade. 

 Manufacture a variety of rubber products using molds they produce themselves. Eco Wall, curb ramps, sidewalk blocks, patio 

blocks, driveway blocks, interlocking matts and blocks, rubber planks, bumper stops, speed bumps, speed humps, stair 

nosing, residential, commercial and industrial. 

 Manufacturing based on pressure more than temperature; two 20,000 tonne presses, on 30,000 tonne press. 

 Produce about 4 interlocking block per hour each representing equivalent of about 7 car tires. 

 The facility was so clean you could have eaten off the floor. 

 
Alberta Trappers Association - Tour 

 Provided displays of the hides of a variety of fur bearing animals. 

 Provided displays of a variety of taxidermized animals. 

 Showed a variety of traps and snares used in today’s fur industry. 

 The office features a stores will virtually anything and everything a trapper would need. 

 
Evaporation Technology – Shawn Boudreau, Slimline Manufacturing 

 The most flexible and affordable waste water solution. 

 Manufacturer of the EcoMister – Pincher Creek success story. 

 For anyone with an excess water issue. 

 Evaporation factors: 

 increased surface area increases evaporation 

 increased volume increases evaporation 

 increased hang time increases evaporation 

 decrease droplet size increases evaporation 

 Best droplet size for evaporation is 1.5 micron diameter. 

 Use the ecomister to concentrate the content of leachate ponds. 

 Cost of leachate disposal based on percent reduction in volume: 

 20% - $0.71/M3 

 30% - $0.48/M3 

 40% - $0.34/M3 
 50% - $0.29/M3 

 EcoMister provides flexibility, mobility, durability and is warrantied. 

 sboudreau@slimlinemfg.com 

 
Clean Farms – Grain Bag Project Update 

 Ag Plastics Recycling Group (APRG) spearheaded the program. 

 Clean Farms is the program operator, run multiple ag waste programs nation wide, 60 member companies. 

 There is a lack of receiving sites and end point markets. 

 Current process is to collect data to determine the best program. There is a small market for twine and grain bags. There is 

no market for silage bags. 

 APRG is hoping to have 20 collection sites in year 1, 5 additional in year 2, 5 more in year 3. 

 $55/T receiving site incentive – bags have to be rolled an impeccably clean - twine is just bagged, no knots. 

 $1000 grain bag would hold about $100,000 of grain. 

 APRG role is to provide full education to the collection sites and producers. 

 118 to 120 500 foot grain bags makes up a load at the receiving site for shipping to a recycler. 

 Twine must have less than 5% contamination. 

 Net wrap is not accepted, there is no market for net wrap because of the manufacturing components. 

 
ARMA Update – (Alberta Recycling Management Authority)  

 Has been around for 27 years. 

 Vision: Inspiring a future without waste. 

 Strategic Focus: Evolution and Innovation. 

 New “R”s of Recycling: Rethink, Reduce, Reuse, Recycle, Recover, Residuals Management. 

 Lobbying for a new fee setting mechanism – allows for fee structure updating. 

 Electronics expansion of materials initiative failed. 

 121 million scrap tires, 9.8 million e-waste items annually 

 450 register collections sites in Alberta. 

 Advertising grant program available – not being taken advantage of. 
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 Municipal Roundup – funding available. 

 Addition of new products to the paint program – need to know what’s not included so loads are not contaminated. 

 $30,000 available for Tire Marshaling Grant. 

 Introducing used oil self-contained collection units: 

 ARMA wants on in every collection site 

 $30,000 each 

 ARMA can only afford 6 in 2020 if ARMA is fully funding them. 

 ARMA is considering shared funding. 

 Tire Processors: Liberty Tire, AB Enviro Rubber Products, CRM (new) 

 
Liberty Tire 

 Tire processing since 1998 

 100 million Tonnes of tires overall 

 50,000 Tonnes of Tires annually – equivalent to 5 million passenger/light truck tires. 

 Liberty is the only one in Alberta that can process industrial/mining tires to crumb. 

 Tire designations: 

 PLT – Passenger/Light Truck Tires 

 MTT – Monster Truck Tires (Semi-Truck Tires) 

 OTR – Off The Road Tires (Industrial/Mining Tires) 

 Ag Tires 

 Not eligible – solid rubber tires, silicone filled tires, rubber matts, rubber hosing, belts, skid tracks, rims. 

 It takes 2200 PLT tires to fill a 53 foot trailer load. Pictures of a stockpile of tires really helps in determining load size. 

 Liberty processes the equivalent of 200 Tonnes of PLT tires per day. 

 

Council Action Required? 

None 
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REGULAR COUNCIL MEETING 
Request for Decision (RFD) 

Vision: The Place to Grow. 
Mission:  Creating the Place to Grow. 

 

PREPARED BY:  D. Porath, Executive Assistant 
 
REVIEWED BY:  E. Gorner, Chief Administrative Officer         

 

DATE: MARCH 10, 2020 

AGENDA ITEM NO.: 9) 

SUBJECT:  CORRESPONDENCE & INFORMATION 

BACKGROUND:   The following correspondence has been received for Council’s attention: 

ADMINISTRATIVE REVIEW:  N/A 

RELEVANT LEGISLATION:   

BUDGET IMPLICATIONS: N/A 

STRATEGIC PLAN ALIGNMENT: N/A 

RECOMMENDATION:  That Council accept the correspondence presented as information. 

ALTERNATIVE OPTIONS:  N/A 

Attachments:  (May take the form of pictures, graphs, letters, etc.) 

a) Correspondence 
i. Parkland Regional Library Press Release 

b) Minutes - Other 
i.  

c) Financial Statements 
i. Parkland Regional Library Financial Statement to December 3, 2019 
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5404 56th Ave, Lacombe, AB               
www.prl.ab.ca             
 

MEDIA RELEASE                                              for Immediate Release 
February 24, 2020  

A NEW CHAPTER FOR THE PARKLAND REGIONAL LIBRARY  

 (Lacombe, Alberta)    

After 60 years of serving Central Alberta from their building at 5404 56th Avenue in Lacombe, The 
Parkland Regional Library (PRL) is pleased to announce that construction has begun on a new, two-
storey head office in the Iron Wolf Crossing subdivision in the south end of the City of Lacombe. 

PRL Director Ronald Sheppard explains the decision to build new was carefully evaluated over 
renovation and was deemed to be more cost effective. “Our current building was constructed in 1960, 
and renovated in 1989. Due to our current operating requirements, it is not feasible to renovate the 
existing facility to meet our present and future needs.” 

Facilitated by the sale of the current office building, as well as a $2.4M capital funding grant generously 
provided by the Government of Alberta, construction of a new head office is not expected to negatively 
impact its municipal stakeholders financially. 

 ‘The Parkland Regional Library System is really a library for libraries,’ explains Donna Williams, Manager 
of Finance and Operations at PRL. ‘We offer support, material, training, resources, and IT network 
support to 49 public libraries serving 64 municipalities throughout Central Alberta, including the Mary C. 
Moore Public Library in Lacombe.’ 

The new building will incorporate many new features that will enable Parkland to offer state of the art 
services to support public libraries in the 21st century. “Careful planning and consideration for the 
present needs and potential growth of the region were implemented in the design and function of our 
new head office,” says Sheppard, “with flexibility to adapt to new technologies and service demands 
well into the future.” 

The transition to the new building is expected by Fall 2020. Careful planning is underway to ensure there 
is minimal disruption to services provided to member libraries. 
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          Front & Side Elevation rendering supplied by The Tricon Group – not final. 

It is the belief of PRL that now, and in the future, libraries will continue to grow and adapt to the needs 
of the communities they serve. With traditional offerings such as internet access and book-lending, to 
new resources such as radon-detection kits and virtual reality headsets, the member libraries of the 
Parkland Regional Library System provide world class service from right here in Central Alberta. 

“Moving forward and growing to meet the demands of our region is a wonderful thing.” Sheppard 
comments. “Our new building is the foundation for another 60 years to come.” 

Details on the grand opening of PRL’s new head office will become available closer to completion. 

For Media Inquiries, Please Contact:     For Additional Information: 

Ronald Sheppard, Director       www.prl.ab.ca  
Parkland Regional Library      
rsheppard@prl.ab.ca    
(T): 403-782-3850 xt.230      
 
About The Parkland Regional Library 
Parkland Regional Library was formed in 1959 to bring cost-effective service to libraries across rural 
Alberta. Headquartered in Lacombe, PRL is today a cooperative network supporting 49 public libraries 
serving over 220,000 residents of 64 municipalities, including 14,200 on reserve and on-settlement 
indigenous residents in Central Alberta by the sharing of material, resources and expertise. For more 
information, please visit www.prl.ab.ca  
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REGULAR COUNCIL MEETING 
Request for Decision (RFD) 

Vision: The Place to Grow. 
Mission:  Creating the Place to Grow. 

 

PREPARED BY:  D. Porath, Executive Assistant 
 
REVIEWED BY:  E. Gorner, Chief Administrative Officer 

 

DATE: MARCH 10, 2020 

AGENDA ITEM NO.: 10) 

SUBJECT:  GALLERY QUESTION PERIOD 

BACKGROUND:   
The Town of Didsbury Procedural Bylaw gives an opportunity for gallery members to ask Council a question or make 
a comment relative to any current Town-related Issue. The following regulations to Gallery Question Periods apply: 

 A maximum of fifteen (15) minutes shall be allocated for Gallery Question Period. No presenter shall be 
permitted to utilize more than two (2) minutes for their respective question or comment. Gallery members 
may be permitted a second 2-minute allocation only if no other gallery members indicate a desire to speak 
when the Chair asks the question; gallery members may be provided a maximum of two (2) opportunities to 
present in Gallery Question Period, if time permits.  

 A presenter who utilizes Gallery Question Period shall state their name and direct all questions and 
comments to the Chair.  

 Questions and comments must be of a professional nature and shall at no point make personal attack 
against any Council Member or member of Administration. At the discretion of the Chair questions or 
comments that have been previously posed in front of Council may be restricted.  

 In the event that more than two presenters would like to speak on the same topic, they are encouraged to 
utilize the Delegation period as outlined in Section 17.  

 Members of Council and Administration shall not provide response to questions or comments during the 
Gallery Question Period. The Chair may choose to respond to comments or questions on behalf of the Town 

of Didsbury. If Council determines that the question or comment necessitates a response or further 
investigation, a notice of motion in accordance with Section 13 shall be issued.  
 

ADMINISTRATIVE REVIEW:  N/A 

RELEVANT LEGISLATION:  Bylaw 2019-03 “Procedural Bylaw” 

BUDGET IMPLICATIONS: N/A 

STRATEGIC PLAN ALIGNMENT:  An Informed and Engaged Community 

RECOMMENDATION: N/A 

ALTERNATIVE OPTIONS:  N/A 

Attachments:  (May take the form of pictures, graphs, letters, etc.) 

None 
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REGULAR COUNCIL MEETING 
Request for Decision (RFD) 

Vision: The Place to Grow. 
Mission:  Creating the Place to Grow. 

 

PREPARED BY:  D. Porath, Executive Assistant 
 
REVIEWED BY:  E. Gorner, Chief Administrative Officer 

 

DATE: March 10, 2020 

AGENDA ITEM NO.: 1н) 

SUBJECT:  NOTICE OF MOTION 

BACKGROUND:  The Town of Didsbury Procedural Bylaw 2019-03 allows for Council to direct Administration to 
include an agenda item at a future Council meeting through the use of a “Notice of Motion”. 

ADMINISTRATIVE REVIEW:  N/A 

 

RELEVANT LEGISLATION:  Bylaw 2019-03 “Procedural Bylaw” 

BUDGET IMPLICATIONS: N/A 

STRATEGIC PLAN ALIGNMENT:  Organizational Excellence 

RECOMMENDATION: That Council direct Administration to return to a future Council meeting with the following 
items: 

ALTERNATIVE OPTIONS:  N/A 

Attachments:  (May take the form of pictures, graphs, letters, etc.) 
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